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AURDCEMENT
ARTHLE |

THIS AGPEEMENT it made and epiered into by and Between the BOARD OF
EDUCATION OF LFLAND COMMUNITY UNIT SCHOOL DISTRICT N I, LaSalle
Conoly, Winais, {hersnalter referred o as the "Board™) and the COMMUNITY UNTT 50 |
AEACHERE ANSOCIATION, afifiliated with the Minois Educaricn Assovistion, TEA/MEA,
(hercinafter refermed to as the "Association”). The Board and the Association helieve thut they
have a commun responsibility to provide the popils of the DYsirct with a gualily wliratiogal
program. s the hope of hoth patties dhat this apresment will assist b the maintenance of weh

tm cducatioii propram.
ARTICLET

RECOUGNITION AND SCOPL

21 Recopnifion. The Board herehy recopoices the Asseciation as the sole and
exeluave barpaiving agent for all replaty employed full and parl-time certifteated foacliug
personnel, vxeluding the superintendent, pringipals, administriors, sobstitate reachers, and any
other employees excluled from coverage nnder the Ninoks Fduweational Labor Relations Act.

2.1 Defitntion. Whan wsad horein, the ten "leacler™ or he 1em Fermploves” shall
redir fo members of this bargaining unit as defined sbove.

22 Seope. The eurd and the Association agree to negoliate in gpied faily with
respect 1o wages, howrs and odea iy sl conditions of employment as redquirsd by Faw,
provided thal such obliguiion decs not compel cither panty to aprec to a proposal or reguire the
making of & concession,

2.3 Fuur Bhure. Wo employee shall he required to oin the Associstion a2 a conudition of
employment.  However, each [ull-time teacher who iz por 4 momber of the Association is
reguitad kr pay a fair share tee to the Association for the purpose of deferdng the couls of
services rendercd by the Association tr non-members,

L the event a teacher docs not pay the lwr share fee direetly to the Aszociation wilhin 30
days following the communenecment of ertrpleymmeot, the Board shatl dedvct the Gair share foe from
the wages of the employee in accovdance with the provedures curvently esiablished in the Districe
lor membership dues deduction.

At least annuadly, the Associstion must cestify the smount of this Fuir share fee, which
may net motade sontributions relaled to the election ur support of candidares: for political office.
The Assocstion shalt atso comply with the Notice of Fair Shure fios requivemend 2nd olher
provisions as provided by the applicalile toles of the IELER, The Board shall net be reduired to
deduct the fair shave fie until the certlivation and notice requirements described herein have
heen muvt as required by applicatde L anidior the rules and regalations of the IRT.RE.



The cbligation to pay a fair shure fec will not apply o any eriployee who, oo the basis of
vilher a bena fide religions tenet or teaching of a chrch or religious hody of which such
cmpttyes I3 A inember, objeets to the payvmead of s Liir share foe o the Association.

The Asseciation shall indemnily and save the Boeard hamnless ugainst any and alt cliims,
demands, suits, or ather fonns of lishility, inclading all costs and attomey's fees that shall aguc
out of or by reagon ol any actinn taken or nol laken by the Board for the porpose of complyving
with this Ariick:, or in reliance upon any list, certitication or potice furnished pursuant to thiz
Arliche.

Nulwithstanding anytlung berein o the contrary, this Section 2.3 shall not apply to those
Dhstrict employees not members of the Association as of Seplember 30, 1935, No snch empioyec
shall be required by this Article to pay sy Fair share fise

ARTICLE III

WOREKEIMNG CONDITIONS

3.1 Echpob Calendar. The Board shall annoaily adopt @ school calendar as required
by applicable law. A copy ol administrations tentative calendar shall he provided o the
Agzociation a reasomable period of time prior 10 ity adoplion by the Board in order thal the
Anagciation inay submit written suggestious 1egadiog Qs lealilive culender. The teachers shall
be placed on Board apenda for the pirpose of presenting sach suggestion: tu the Board.

3.2 Dty Free Lunch, Each teacher =hall he puarantesd a duty-frce Tunch of at least
tusty (30} cnlieules per chry.

3.3 Preparation Time. ‘The Board will continne to provide release fime o reachers for
preparation porposcs. Pring the regular stodent day, R:10 am, o 305 pun., the Board will
provide no less than 150 minutcs of release tune per each five day work week. Tn the event that
the Board wishes to change the nuwbey of periods in the school day at the secondary tevel, it
shall appoint ¢ commmittee which tnclides teachers to consider the issue,

34 Assimmnent. Teschers will be given (heir tentative sehedeles bo Iater than dhe Jast
day of the school term. The admtnistration shall promptly notify 2 wacher of wny change o
hiziher schedule forty-five (45) days before the start of the next school term provided that the
athministration is aware =t that fime, ntherwise, the teacher will be notified a3 soon 28 reasonably
passible aller the administeation becomes aware of the change.

35 Work Pray and Work Honts. The regular teacher work day shall be o 7:45
am. o 3:30 pm. Exceptions being Frilays and the dav hefore bolidays and vacations when the
teacher dismizaal time shall be 3:15 pom (2035 po, when siodenl dismisaal time is 2000 pon)
Feachers may be required to renain ontil 3:4.5 w asttend moectings or mest with pacents o
stndents.



36 Ihseipling. The Board and Associalion agree that proper student contea) iz a joidnt.
vllorl of teachers and admministrators ot all fiimes wherein students src onder the Jucisdiclion of the
scheol. All cemied statf members shall assume reazonuble responsibility for student eomirol
and enforcenent af the apprived code of discipline,  Administratran shall conttnnally suppor
faculty i providing infermarjon 1o sludents abour desired hehavior,

ARTICLE [V

4.1 Chmeuhen Develomepent. Teachers shall have the right and resplonEibility
prrCIpate in activitics desipned Lo improve the curricalm and, by working throuph estaldis)ie
vhaanels they may make secommendations for comoudar change,

4.2 Indemnification. The Baard shall proleet and indepunily teachers against dann ge
vlains and swits, inchiding the defense thereol, when danjages are sought for neplipent or
wrongtul acts alleged 1o have heen cormmitted in the scope ol emplownent as provided for in the
agplicable prowisions of fhe Hlinois School Code, Al leachers shall sign up for eny liabiliny
insurance coverage offered by the State at no cosl to the teachers,

43 In-Service Program. A commiitee of teachers in conjmection with, the prinecipsl
shall have the right lo make recommmnendotions regnrding the inservice progumes W e wsed in
e Dhstrict,

4.4 Pumsonnel Files, Teachors shall have the right wpon reguest and ot reasonable
tinres tereview Lhe contents of their persennel files, excopt for pre-employment references. Only
one officral file sholl ke kept for cach teacher, Lach tuachier st} buve he right to mset aae 2]
relevant Lo his service 13 (his schoel o bis gqualiffications i peneral, A tcacher shall have the
nzlit Lo attach dissenting material to any it in hiz fife. Rersonable requests by teachers for
stngle copies of materialy in their official file, except privileged information, wilk be houorsd by
(B Admimistratios. Trenscriply, centificates and any dem of personal value o the teacher shall,
upeh reduest. be made available to the teacher wpom termination from the District prowvided,
herwvewer, Lhat the Thstrict will retain ali records or copies thereol as decmed necessany for

bustness purposes or a5 may he required by Jaw.

4.5 Notice of Special Board Mesting, Except in emergency sitnations, the Board will
use reasonable efftut 10 ooty the Azsociation's President of any spocial meetings of the Goand,
During the sunsner months, the Supesintenderd will attempt to telephons the Association
'resrdent to advise a5 0 any spcial meetings.

46 Deard Minutes. Copies of all synopses of Boand minutes, if any, shull be mailed
to the Association's Prestdent or dhming the schonl term placed in the maslloxes of all teachers
within a reasonable tinme afler their prepacation



4.7 Access to Information, The Board shalt make available (o (he Associatinn upon
requiedl the tmancial records of the District,. The Association may request and receive a copy of
awy gulilic seconds of the Board, cxcept thoze exempt fremn disclosure by law, 1he

duperintendent shall pest the agenda for eacl Board meeting on the bullelin board in the
Superjntendent’s office and shall also plave & copy of the agenda in the teachers” lnnge. A copy
of Board minates, when prepared snd approved for distribution, shall e provided to the Jocal

Associaticn Presidend,

48 Wow Teachers. Numes and addresses of newly hired teachers shall he provided to
the Aszociatinn as 50001 as avallablc and only with the consent of the teaches.

4.9 Maithox, The Association may use the scheol mailbhoxes to facilitate the
disserunatival of oflicial identified Assocation artenial. The Assoctation agrees, however, nol
to knowingly usc the mailboxes for any purpose which has an adverse citeet on the District.

410 Use of Bulletin Boards, The Doard agrees that the Association shall not be
prohibited from vsing any available bulletin board space i empluyee lounges or other areas not
Irequented by students tor the pepoze of posting notices and other materials related io
Asgociation getivities. Al notivces and matenials {hat are posted are 10 be signed or initialed by an
anthorized Association representative.

411 Associstion Meotings. The Associolion shell have the riglt to wse the schonl
hmbding to hold general membership meetings, provided that the principal 15 siven reasonablo
advance nolice, the meeting will nol disropt or interfere with smy facct of the schools
educationyl, sdministrative or extracurriculsr proprams, and &0 lome as the Asspciation
reimburses the District for any additional maintenance a5 custodial cxpeases cuvesed by such o
meeiing

412 Insormee Advisory Comgnittee. The parlies herchy apree to establish a health insoranes
advisory couunitles. Snid commiree shall be comprised of ihe Superinterdenl, onc member of
ihe support staff zelected by the Superintendent, and fhree (3) members of the Association. Any
persen may sibmil suggestions to the cotnnites sither orally or in writhhg, The conunittes i3
authorized 0 consider and stwcly cost conlainment, claims handling services, cost reduction
tensures, benefits aid other items relabing to the Board’s health insurance plan, The commitice
may make advisory recomnendations to the Board rolating to employee health itsorance issues,
These recommendations shall be advisury enly and shall pot be binding on the Boand.
Cotimittee approval shall nut be requised for any decisten relating to insurance, Comnnttes
mectings or vommunications shall not be considered to be negotiations, Paciicipation on the
conntrliee shall be volonfary, and considered non-work time, and the members of the committes
shall not be entidel to any additional compensation because of their participation. The
committee shall meet as needed at mmotally agrecable times that do oot condlivt with any
teaclier’s nonmat achool dav,



ARTICLEY

LRIEWVANCT PROCELRE

S efinition. A gmievanee 1s defined as a written clain that there hos beon o
wholation, misinderpeelulion or misapplication of a specific provigon of this sgreement. Mo
pmicvance will be processed or entertained npless it is fled in wiiting in accordance with Step §
within thirty (30) days after the ocoinrence ol the svenl giving rise to the grievance.

532 General Provisions.

5.1 Fing Linnivs, Al time linits consist of schond days except thal betweon the
enil of the suimw] temm in Junc and the kepinning of the next school lemm, the Hme imits shall
comsiaf of ibrws when the Thstrice's bosiness oflices are open. Al time Timits may be extendead by
mntual wiiiten agresmnenl betwoeen the partics. Failere to follow the tane Bmits, cxeepl when
roerhially extensdad, shall act as a bar for further priocess of the prievance.

522 Associanon Representolion. An employes will be cantled w Association
represetilation al euvh step of the gnevance process.

523 Bypass. Upon the wainal amesment ol the Association and the
superintendent, a grievance may be bought disectly Lo any step.

214 Mo Peposaly. Mo mepnisals shall be taken by the Boad or Administration
apainst an employes becauze of purlicipstion in any gricvance. Files of pricvances shall e kept
sepsanade il disling from (e personnel files.

325 Convemence. The parties will alfernpt o srrange mutuatly convenisnt
tinres vnd places for meetings and hearings condacted porsuynd io this Article.

346 Infommal Bewolution. The pacties agree that it is nsually most desirable for
an employze and the cmployee's immediate supervisor (0 resolve problems infonmally.
Therefore, un attempt to reralve problems infirnaltly shonld be made. Wa grievance cannot be
resolved mwofowmally, 3t must be processed in sccordance with the belew procechwres. The
employes may bong a representative of his choice to the ifonnal conlerence provided (ha the
emproyee nulilies the supcrvisor reasonzably i advance of the mecting of his intention to do so,
‘The parfics agree, however, that it i3 often best o camry owt the informal ennference without
representation,

3.3 Procedures.

331  Etep 1. The prievant shall file hiz prievance in writing with the boilding
principal wilhin thirty {309 schood days of the oceunence of the evenl piving msc to the
prievance, The building pincipal or desipnee shall combier with the grevant in an attcmpt (o
1esolve the prcvanee A dectsicey by writing shal? be rendered to the grievand within ten {103
duws of the conferane,



5.5.2 Hrep 2, If u sotisfactory agreement is net reached at Step 1, the erievanl
may appeal to the sperintendent o les designes in writing within fen ([0 days after receipt of
the decisiod ¢l the building principal or his designee. The superintendent or his desipnes shall
hald a conferenes within ten (10} duys atter receipt of the sppeul and a written decision shall be
reapdered by him or s designee withio ten (108 davs aller (he con ference.

533 Sep 3. I 1he grievance is not esolvied al Stop 2, the prievant may submit
the. grisvance to the Board of Education.  The arievaner must be submitred 1o the Board wirthin
Len {10} days of the Suporintendent’s decisiom o the date npoa. whick it was due. The Boand will
comdnct o hearing on the prigvance within fory-five (45 calender days of the sulanission. Fhe
Lourd shall rendey 13 deciston within ten (10} days atter the hearing.

3.34  Btepd. In the cvent that the grievunt is not sntizficd with the disposition of
his prievance al Step 3, the grievages may be submitted to hinding arbitrarion within sventy {20
days afier recoipt of the Step 3 dectsion. The parties may altempt to agree uwpon an arbikator
within Len (10) selwel duys after receipt of the notive of veferral. In the evenl the partiss are
unoble to ngrce npon an arbitrator within Qe oo {10} Quy perdod, the parties shall TepIEl A
a1 hitrakor frum the Ameriean Arhitration Association, The sclection of the arbitcator shall tollow
the standard operating provedurcs sct forth by the American Arbireation Associstion. The
aralralor shail have no gpht to amend, moedify, nullity, gnore, add (e or sublmcet from the pro-
visius of the ayreenient. He shall conwidor and decide only (he spealic 1ssoes sobovtted (0 him
i writing aed shall have no alorly to make any decision or reeommendation on any oflier
msee Wt 30 submitted to lom, The arbitrators decision shall be based solely apon his
miterpretation of the meaning or application of the specific terms of this agreement 1o the Facts of
the grievance presented, The fecs of the atbatrator and that of a court reporter, if requested by
either party, shall be divided equally berween the Board and the Association. All other cxpenses
ghall be barne by the parly incurring therm,

ARTICLE Vi

MANAGEMENT RIGLITS

6.1 Manrement Rights All munagement riphts and fiinetiens, except those which
wre: cloarly and expressly abridged by this agreement, shall remain vested exciusively in the
Board. W i3 cxpressly recognized, merely by way of illustration and not by way of limitution,
that such rights and fimetions include, bt are ot limifed ta (1) fuli and exclusive control of the
mnanagement of the Distriet, the supenvision of all operaiions, the methods., processes, means aod
persotae] by which any and all work will be performed, the control of property and the
composiiicn, assignmnent, direction asd celermination of the size ancd typ: of ifs working forces;
{2} thas right to determine the work to be done and the standords (o be met by employess coversd
by this agreement; (3) the dght to change or introduce new operations, melhuds, processes,
meang or facilities, snd the dpht to delermine whether and to what extent work shali be
perivmned by employvees; (4) the dght o determvine the qealifivalions of cmplovees, and to
vunpend, disvipiine and dischirge cmployees for causc aud olieawise o maimiuin s opderly,
effective: und officient operulion.



§i.2 Mo Jlgke Clause. {ring Be tom of this agreement, the Assecinlion agrees nol
to strike, not (o engaEe i any work stoppages, and net to picket i any mamner which wonld
disraprahe operstions of the School District.

ARTICLE ¥1I
LEAVES

T Skek Leave, Sick teave shall be pranted on te bavis of twalve £330 daws at full
pay for each school term. Sick Jeave shall be interpreled to mean personal illness or serions
illress or death i the smmediate family which includes: parents, spouse, hiothers, sizlers,
vialbren grandchildven, grandparents, parents-in law, sisters-in-Taw, brathersan-law, and icoal
pnardians, O (1) day of sick leave may be nsed in the cone of the death ol aunts, uncles,
fieces, wphows, sons-in-luw, davghters-in-luw, grandparents-in-low and close personat fiends
us determined by dhe Superintendent,  The use of additions]l available sick leave muay be
suthonzed for bercaverment jnuposes om a case by case busis by the Soperinlendent in hiz or her
dicoretion. The Bourd mayfvill roguire 2 physician’ vertificale iy o basis tor |ay atter fhgee (%)
cunsecidive days of personal illness, o ws it may deem necsssary in ofher cases. Sick leave shall
b provided do pav-time teachers on s pro rata basis. Absence under this Sechon fir o hlock of
tirne bess that twa {2) howrs will be deducted as one-quarier {14) of a day; absene [t 4 block of
fitne recre thaw G (23 Lours, but Jess than fout (4) huurs, will be decucred ag one-halt (172} nt'a
dav; absence fur a beck of time mere than fout () hours will he deducled ss a fulf day. [Mnuased
sick days shall be cumutative to three hundred and seventy (3709 days,

72 Fersatul Leave An employes may use two (2) duys of perronal leave each vear
for e purpose of conducting wrgent persenad business which cannot be condneted durinyg
non-school hours. Unosed personal days will not cary over [rom onc vear to the next, Teachers
or vertified staff whe have accumuluted personal leave prdor to approval of this nugoliated
agreement are prandtathered i terms of kegpiog the amonnt they bave scovdulated.  Personal
leave inay not be used on the dav hefore or the day after any holiday or vacation period. In
extraondinary and excepbonal circumstances, the Sopedntendenl may prant pecsonal leave
watgide torcgeing limits at his sole discretien and any such action shall not be appealable or
precedential i any respect. Motice of pwopised wse of personal Jeave must be given to the
principal at least forty-¢izht (18) hours in advenee, provided ihat the superineendent may waive
1his rpuirement if, m his judgment, an emergency situation provented the golice, Absence apneder
ihis Section for a block of time less than bwa {23 hours will be deductecd au vme-imarter () ola
day; absence for a block of time more than iwo (2) koors, b less than four {43 homs will be
dhethuited as one-hatf {1/2) of a day; absence for a block of time more than foaw (43 hours will be
diducted as a full-day. Personal leave is avaitahle 1o pati-iime teachers on 2 pro-rala busis,



each teacher. This leave shall not be charged do sick leave or personal leave, Administralivie
approval must be recerved befure professional leave may be nsed, Expenses not excesding
S HI0G0 will he paid by the Board. Teachers whi are asstpmed by the District to state mandated
pregrams, required (o Wl District requirements, of (eachers who have arcanged with s outside
agency for Lhe cowl of participacion and the suhalinee teacher, shall sxperience no lows of their
prodvssional day of the Soperinlendent deoms their attewdance necessary.  The Supcrintendent
muty approve addilicnal proftssional leave o A case by case basis in Bis o her discietion,
eimbmzanenl will be on December 13 and June 15.

T Pooftssional Leave. Two days of prolessions] leave per vear shall be aflowed

T4 Jury Duty Lyave. Employees who are reguired to serve on iy duiy ehuring the
wear shadl recerve tull salary dmdag the period of such zervice. "1 ernployee shall be roquired
lo romit to the Tisinict the Fee received for service, | Xily rites reecived for such duties shatl he
relmbursed 1o the District only for thoss wookiog days when the teacher was shseod and do not
include any compensanon réceived for fond or travel,

1.5 Mibtary leave. FEmployees shall be granted a leave of absence withoul pay
while in the militagy service of Lhe United States.

T4 Gueneral Leave. The Board may grant 2 leave of absence withoul puy for o period

of up o enwe school year. Requests for such Jeave are to be subwnitted 1o the Beard through the
supcramtcndent.

L1 Mandaled Fdueational Trips. 10 a Wacher 15 acoompanying stadents o a
sehanl-mandated 1np, this will ot count as hisAier profissional day.

F.8  Asanctation Leave, The Association may send one (1) teacher to ihe annual
1EA-NEA Representative Assemnbly for no more than two school days cach year without loss of
salary or leave aedii providing that the Axsociation shall ceimburse the District for the eost of
the mahstituie fur the teacher.

79 Childrearing Leave. Teachers may be pranted an extended leave of abeence for
childreartng purposes subject to the below-stuted conditions and limitations. Mo feacher iz
required o take a childrenring leave, but instead, may utilize available sick leave for those work
thaye during which the teacher s mable o work due (o progmancy or any pregnancy-rebated
dizability.

I, Teschers may commence a childocaring leave whenever they choose, bat no
later than the date upon which the molher or child is discharged fom (he hospital or Gve
days from the date of debvery whichever aceurs Jast,

2. Childrearing feave will be pranted to teachers in nwoordonce with a plan
urranged with the Supevintendent. The plan st state the dale vpon which the teacher
shall begin and retum e work from the leave, A childreaning leave may he for the
slurplion of the school term dujag which the leave begins.



S Apy lewcher granted a ehildreading {esve, whe has completed W days or more
of wotrk duriny (hot schoot year, shabl e considersd to have completed a fll vear for the
prepose of sdvancement ou the salary schedole for that vear. Upon a lescher's retom
Jrum  childrearing fedve, the teacher shall be granted the same o comparsble pasition
within the system, Tewchers on childrearng leave arve yobject 1o dismiszal on the same
terms and condations sz are applicable to all ather reachers.

4. A twwacher pravwedd g childrearing leave may meake sreatgenenls dumng the
leave to continue hospituifzation and surgical inswece coverape, as provided under
fringe benefitz, af rhe fearhors own rxpense,

5 A childeanng leave shall alse he available to any lcacher who famishes
satisfactory evidence of pending adoprion procesdings and who applies in writing to the
Board ol Fducation.

0. Childreanng leaves are without pay. Mo teacher shall he entitled to 1se sick
leave alter the eommencement of a childrsdng feave. Rick lesve is avalable pror Lo
commencement of such lave

M lestipeny, For subpoenaed testimany in court, there shall be no [oss of pay
unless the empluyce or the Association o1 any of #s Ioval mombers or asents are paries o (e
axpse, This leave shall not e graniésl [or morc than twe (29 work days per schosd bem.

1 Impuey an the Jub, A School Diszhict emploves who iy sbeenl [Fom work due to
sury on the job shall be entiited lo keep any Werker's Compensation cheek 1o whick be or she
is cntitled onder the Hhnos Weorker's Compensation Adl, and alse to reccive the difference
between sech Worker's Compensation henefit check and the smoint of full salary or pay (less
applicable derluetivny) from the Schood Disircr, Such craployee shall he eligible to receive
sehoob District salary o pay in additog (o the Worker's Compensation bepefits only for 20 long
a3 the employee has sick leave avuilable, and such emphoyes shall be chargsd voe-Third {143 of 2
day of vick leave fon each day sbacnt. Tn the altermative, an employee may choose le recelve ol
zalary or pay figan the School District, with a proportionaie sick leave deductions, as Tong as sick
icave i3 available and on the condition that any Worker's Compensation henefit check payable to
such employee tor the petod during which sick leave 15 being wed are codotsed over o the
School Dnstrict by sach employee. Alzo, shonld the employee choose to do so, the employee
may keep any worker's compensation payments received and not use any available sick leave in
which ease the District =hall make no additionsl salary payment i the employee donng the
penod of dizability for which worker's compensation payments are made to the employee. Tt is
the intention of thix policy to afford emplovees not more than fll pay by way of sick leave and
Waorker's Compensation benefits for tujuries on the job.

ARTICLE VAT

CVAEPLUATICHY

8.1 The Pistoed hus developed a teacher evaluation plan. Prior to sovy change in (he

“



svaluation procedures sct forth i the pran, (he Administration will meet with the Azsociation tor.
agrec o the formmulation of such chanpe(s) A copy of the cumrent annual and  furmative
cvaluation insloments are ajiached hocto as Appendix, O

ARTICLE IX

EEDUCTION IN IMORCE

@1 Beawonty Definition, For purposes of this Agicle IX, scniority is defined as the
length of service as a full-time teacher from the date ol most recent hive in the Distmict A
fewcher who is afforded 4 non-paid teave of shsenee does net receive credit for the pejod of the
beave. Senionly shall be calculated in increments of suwol vears and davs cenverled to a
fraction of days/ 180 Should a conflict arise concerning two (2) o0 inore leachers with identical
semionly, the date ol nfticia? Roard action on the teachers employinent shall be the delermining:
fagtor. [F o tic still exists, the dule of receipt of applicution resulting in employment as a teacher
shall e osed to break the tic.

0.2 General, When the Board dovecmibics 36 w be in the jnterests of e THuimiol o
dectiase the mimber of enured teachers empioyed ot to discomine some type of teacking s
vice, all nen-tenwred teachers shall be dismissed prior to demissing any tenoged feacher who is
legelly quahfied to hald any position held by a non-tenmred teacher. As belween tenored
touchers, the teacher an teacls luving less 12sinet seniodry shalt be dismisscd fist 5o hone ag
the more senior teacher(s) is legally gqualified 1o held the position heid by the less semor
teackhien(s),

5.3 HKecall Rights. If the Board has any vacancy for the schonl yenr [ollowing a
reduoction In foree of within coe year from the commencement of the fallvwin o sehoul term, the
pasitionfs) (hen becoming available shall be tendered to the teomred tencher(sy honorably
dizmissed so0 lang as they are legally qualifisd to hold such position{) # the time the prsiion{s)
Bécome vacant. Vacant positions include fulltime teaching positions and full-vear, pat-tiine
teaching asgignments, bot do ot include substitite positions and positions hecoiming viwaml
boeause of leaves, whether paid or unpaid, A tentred teachcr so recalled retdins tenure status but
the periud of time while the teacher did ot teach shall not be counted toward seniority. To be
vligibie for recall, the honorably dismissed tenoved teacher must provide the Board in writing,
prior o the bast day of the school term of disimissal, with the address where such teacher may he
reaclial. The keacher must also notify the Board in writing, witiin fourteen {14) calendar days of
miling or within seven (7 calendar days of receipt of the offor, whichever shall seenr first, of
the acteptance of a vacant position offered to the teacher dutng the recall perigd. Failure to
nutify the Boanl of aceeptance shall constitnte a rejection ol the offer of employment, I 4
beacher rejects an offer of 4 full-lime vacant position, the teacher shal) be deemed 1o have waived
any and all lurther recall rights

ARTICLL X



1001 Balury. The salaries tor the 2007-2008, 2008-2000, and 2008-2010 schaal FLArS
are ag set forh un the =aiary sehedules attached hersto in Appendiz A,

111 Vertival Placerent and Advencemuent. Tt s recognized that {caching iz a
profession and thar the success of the educativoal program depends in large pat upom the
effectivensss of leaching.  Although verttcal sdvancement on the schedule shall normally be al
rhe rare o one sep c2ch vear, the Boord reserves the qjzht 10 withbokd a vertical =alary neremenl
ag o any leacher whose performance 15 unsatisfactory umed who teceives a letter of rermedialon
from the Board. A feacher who has been tited unsatiskactory bat subsequenily completes his or
her remediation period with a ratg of satisficeory o better shall advunce une vertical step an
the schwdule upon successful completion of his o ber retnediation, and shall be paid aov salary
that was withhedd az a result of the teacher being placed on remediadion, in o case shall
teacher Lie emitled to more than one verlical slep advancement i any sehool yoar.

1112 Horzental T'lacement. HorGzoental en lane placement Ror cach schaol term
shall be deterniined by the mamber of credit hours camed as of September Lst of the school tenn.
Hyaluaion ol vredite shall be o the basis of official T!'ﬂﬂﬂtﬁpl wsswed by a rocopnized collape or
umiversiby. Credit s for advancemcent to any lone beyond the MA bang must be comed adter
the awand of e MA and all credil hours used for any lane advapcemnent must have the pricr
approval of the Superintendent.

BOULE TRY Contbbations. The Loard slalt pick up wul peey o the Wineis
Teuchers Rettrement Syslem (TRE), e behalf of each fuacher, the reqoived 'TRS conddbulivn
fnom the sppropnate sslnry shown o the salary schedule,

0.2 Inswrawer. The Foand will pay the cost of insorawe priemiums for single
coverage for each {ull-time Cand part-lirne teachers regularly etployed 1o feach 50% or more of
4 full lead) (sacher participating in the Beard’s selected Major Medical snd Dental insurance
plan and a $40,000 tena life Mesiranee program.
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0.3 Intemat Substinetion. Jo the event that inkemnal substitutes are needed, they shall
first be gought on & vohmteer basis. Failing to obtain velunleer substitutes, the administration
miay rotate on a Faar ud cquitable bazis eetnal substitute assigiovenls.  Per hour of joiemal
substitution o cerlilicd staff menher will be paid 0673% rmaltiphied by the hase salary ol the
coneract (BA+D, Step (). Any teacher who is required to give up hsder preparaton Hme o
substilole For another teacher shiall, during the 2007- 2064 1erm, roccive reimbursement ol the rate
of $20.28 per period or ressonable pmt ihereol, The per peciod rate shall be 20,83 for 2008-
20009 arvd 527,44 for 20092000, Pavment shall be December 15 aud Junc 15 by separate chegk.
Tneernal substitution wnder this Sevtion must be approved by the Principal.

lihd  Eescorved.

1.5 Mileggr Reimbursement, Corified staff members driving their own cars i

approvedd schonl biziness shiall be reimbursed af the curcent RS rate per mile.  Mileuse
reimbursenient will be: paid twice a school year on Decernber 15 and June 15,

106  Exteacunsictlar  Pay. Compensation for  cxtracomicalar  activities, when
condueted, shall be according to the provizions ol Appendix ¥ attached to 1is Apconent

107 Early _Retirement - This Retirement lncentive Option shall be availsble to
ruaditied full time teaddiers with at Teast fifteen {15) years of fall-time teaching service to the
Dustniet who petive al oy buline the ewd of the 2002-2013 schocl year. In order to gualify, a
teacher must qualilly tor retfrement veder (e [lineis Teacher Refiremenl System without cost or
ponalty 1o the Beard {i.c. must oot wtilize RO and nmust provide (he Supenintendent with wevitten
notice of the leacher's imevocalds election to retire by the required date):

If notice is given on or belore December 1 of any year of this agreemant for vetirement incentive
elleutive either at the vnd of the then corvent school term or at the end of one of the throe next
school terms, the Leacher shall receive a salsty inercase for either hisidher last vear of caploymient
or for gach apphicable year of rtirement up t0 a irakimen of hivher last foor (4) yeus of
employment such that the teacher's "salary scheduled compensation” for either the last school
term or the tast four scheol terns is increased by six (6) percent over the tescher's prior years
salary schedoled compensation provided, however, that the increasc to the teachers TRS
creditable camings for any of the teachers lasr fovr yuars shall not exceed six (6) peroent of G
leacher's priar year's TRS creditable earnings. It Is understood thal the additional salary increase
to he given a retiring teacher 1n any of hisher tast four years of conployment bs Lmited 1o that
gmowst Lhat will canese histher TRS creditable eamitigs for that year to incrense hy no more than
six (6] percent of histher prior year's TRS creditable eamings,

“Sualary schedule r:r:rmp:msati{m“.ahnva is the salary provided by the satary schedule and cxcludes
Ay exita pay for extea work

e tewcher agrees that all dutics performed in the “base year™ will he perfonued in the “notice

years”, e.g. coacking, dutics and assigminents (bal wore counted as 'TRS credilable camings along
with the scheduled salary.

12



14 Upon declaration of an impasse or opot igvocation of mediation by the Tllinois
Education Labor Refalions Bomd, lhe parties shall request the Federsd Modiation and
Conciliation Service w provide a mediator. The mediator shall not, withont the consent of both
pan tres, mrakee findings of fact or recomumend terms of =ettlement.

W Cost fin consultants chosen by any parly shall be paid by that party,

ARTICLE 21

MISCELLANEOUS

121 Zavings. Shoukl any article, section or claure of this Apreement be declared
dlegal by 4 court of cosnpotent jurisdiction, said article, section or clanse shall be automatical]y
defered from this Agreement tu 1he cxtent that i violated the iaw, but the remaining provisions of
s Agreement shafl remain in Full fowee aud offect for the duration of this Agrestaent, i not
affected by The deleted article, rection or clarsg,

122 Entirc Apgreenuemd. The panlies ackiwledge that during the negotiations which
resulted in (hiz Agreement, vach had the unlimited right and opporiuntty to make Jernands and
propesals wilh respect 1o any sulbject e maller ool removed by law ttom the arca ot collective
bargaining, and that the understaling and agrecments arrived al by the pmtiey after the exerciye
of thai right and opportunity are set forth herein. I the Board wishes fo chanpe an estabijshed
irlicy which would directly aflecl wages, fringe benefits or working conditions not covered by
g agreement b whicle sre mandatory subject of bargamang under Paragraph 10{5) ol IFLRA,
liw Uninn shall be notified in writing and may within fve (**) working days of teceipt of said
notice, request & meeting with the Superintendent or his designes for the purpose of negotiating
the change. The partics agree that this contract contains the vompiete and entire understanding
ol Lhe parties hercto. This Agreement may only be arnended during is torms hy the parlies'
imutuat apreesnent in wiiting,

123 Thration. This Apreoment shall be effective az of the first day of the 2007-2008
2chuol term, and shall vesnain in fo)] forve and effect until the end of the day preceding the first
scheduled work day of the 2010-2001 schoo temm, as set forth on the schonl cilendar, and shall
ke atomatically rencwed from year to year thereafter vudess cither party shall notify the other in
wotng, on or before April Bst, of the vear in which this Agreemen is to ox pive, that 3t desires to
modify or terminate this Agreement. In the cvent such notice is grven, negotiations shall
commence ot 4 mutually agrecable date no later than May 15th of Cie year in wihich this
Aprcomedtt is fo expice,

[
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A teacher whao takes conarzes or otherwize weoald “rove™ on the salary seliedale, or “wove™ toan
extra dutw'stipend schedule, will nnt receive addrinmal compensation bayamd The 6% moeniie

A teacher snder Bus retirement invenlive will nef be able to camn more than 6% of the previoos
viear's cretlilable caminps, regardless of assigonient, unlcss atlowed hy state law and widhout
prnalty to the sehont distnct.

The 6% woreuses are comnpounded in cach ol e nodice yoars.

TPayment ot retircment incentive for the reticing oertified staff momber will be o a scparatc chock,
kL e 135,

Inmurance proviston - Teachers whe ratpee from the dastict and who ineet the refires ehpbiiity
regrerietis of the group insurance plan shatl be allowed o eontinoe theit gromp heatlh
Imsurance covorage by making prenunm payvments do the distreet antil reaching the ape of 05 or
gualifying for Medicare, whichever comes firsi.

Exampde 11 MNotee by Dec. b 2007 Retirement m June 2R

20HI0-2(kK7 salmy schedaled compensation = E3R000
2007-20K0 maxivnan avilable inerease = § 30K
200F-2H18 salary schedoled compenaation = B33 000
200E-2005% maximum avartable increase = ERE
HMHIE-2000 salary schoduled compensation = 50, L8O

0.2 Contipuime Edvcation. 'The Board wil pay  1weo Hundred Sicce-Fowe Dodlars
{$254.00) per semester hour toward mition for up wo fifteen (13) semester homes every three (3)
vears. Payment for first semester classes will be made in Febmary,  Payment for second
semester and sumener classes will e made in Seplember, provided hal [he teacher retms to
ernployiment with the Disinct.

ARTICLE X}
NEGOTIATIONS

1.1 Each patty in auy nepoiations shall select ix nepotialing representative provided
that the Board shall not select o lescher as herein defined as its reprosentstive and the Associa-
lion shall not sclect a Board member, the Sopermtendent, prancipal or assistant principal.

112 MNepotiniions shull begin no luler thun Bduy §5 unliss bolh partivs spree (o an
altcinative datc. Moeclings wilk be held at’ reasenable times and places as agreed fu by both

HIT(us.
113 When the Associalion sid Doard roasch lepdndtve agreenenl on ol madiers being

sepcipded, fhey will be reduced to writing and shall be submiticd to the membership of he
Asyoctalion tor ratification and to the Board for officral approsal.

12



This Agreomenl 1y signcd and appeaved 13t 20th day of Tune 20, 207

ASSOCIATION BOARD OF EDUCATION
oo - P P .
S s, gl

Fresident Prosiden) )
/cémzm,és’”. finther %nmf' PIe

sreTetary Secretary
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Groug A
Wi 5E
fHh Grade Spoesor
Mallenal 1w Socialy
opedling Boc
Yoo Arel fars
At [air
Sizicnce Iair

Group £
Junbst Clans Dt

Senior Class Sponsor

Groun |
HE fimat, Widlowball
HS Assl drack
e bk

Grotip M
Athletic Qinecbor

Appendix B - ExLra Curricular

Group B
Magazine Sales

Chaldoor Education 3 days Bophomors Class Sponsnor

Jowrney Through Lifa

Group F
o 1 egh st Tragk
Jr. Fhgh Chear & Fep

Group J
Music Dircclor

Group ©

Group

Freshman Class Sponzor Jr. High Sludent Council

SADD

Growp G
F"l.ﬁl}r B mAEH

HS Stedent Councik
Jr. Hligh VeolayLeall
Jr. Hb Soceer
Jr. High Hhead Track

Group K
HE Hoad Vodeyksall
H3 Heod Socoer
H3 Boys Assl. Baskeiball
HE Giwlz Assl. Baskolbalk
H3 Head Track

Aradenur Bowad
5 & 6 Bows Hashethall
5 & 6 Gils Bas ketball

Group H
i Byl Ginlks Hashelall

Jr. High Boys Basketball
HE Cheer & Pep

Gmu L
HS Boys Hiead Gasketball
H3 Girls Head Boskethafl

1%



Group A
Group B
Group ©
Group G
Group E
Group F
Grpnp G
Groeup H
Group |
Growp J
Grovp K
Group L
Group M

Base

Multiplier

LERE L
000805
00135
0023
0255
R TRE
R ¥
0.045
(NRLY
4,03
0.081
109
4135

fppoendiw & — Extra Lurricilar

20072008

205
RS
40
g91
G
iz
1282
1442
1833
1093
24734
75
$157

L Lapii

Experience
-3
-7
B+

2008-2009

M
ZEXY
417
Y
oy
a5y
1256
1481
16882
18:14
Fig i
3564
4156

OB
Mudtiplier
1

1.07
1.14

20092010

AR
30z
479
F30
£10
i
1334
1524
1917
AiHH
2573
2462
405

3t1reg
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LELAND COMMUNITY TRIF DISTRICT NO. )
ANNUAL EVALUATION REFCR)

rHAME:
SCHOOL:
CGRADE/SUBJLCT{S) TAUGHT:
FVALLIATOR:
EMPLOTHENT STATLUS:
O MonTemtmred
O 'l enyred

YEARS OF SERVICE-

FYALUATION SEQUENCE:

Fost-UCrhrervation
t‘__innﬁ?rence [rare

{ Fassroom L.én.;éLIl of Vit
Observation [awe

Pre-Cibservation
o tanmfeenme Dale |

OVERALL PERFORMANCE RATING: [F

B Excellent

O Saidactory

I linsatisfactory

Eemediation Flan

Date Initiated:
Expected Date of Completion:
Date Completoed:

EMFLOYMENT RECOMMENDATION;
O Ec-employment
O Remediation
O Termination

Teacher Signarare o Date Evaluator Signatnie Mate

The teacher’s signature indicates peceipt of this report. It does not aecessarily indicate
A EEEETTE WLl I ConEe s,
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AL TNSTRUCTIONAL PLANNING AND METH GDL]I.DGT

Aligmed o the Inllowing Nlinois Profossional Teaching Standards;

¥2 Hurnzn Development and Learning
Tiw compatent leachor imdersdaricls Preser irndividiiabs greewy e, el drarn oird provides

lenrping opportunities thal suppord the intelleclual, sacial, aol pirsenal devdopment of i
Slulenls,

WA [lversiky
The compedend teseher uide slads how sludents differ in el Approactes by learning and
Creales Rstivcional oppeoitics izl are adapbed 1o diverse bearners,

A4 Planning for slruction
Thi: coripelent teocher mwierstands welmctionsl plamning and desigqis inzlriclinn based upon
knowdedge of the dizcipline, sludents, the sommunity, and currioum qovalz.

¥ Instructional Delvery
The compelenl leacher urnlerstands ol e @ yariety of nestruniional shratogios fo ETHC O g

students” devedoyament of ciilical Ihinking, problem-sobving, ansd perlrmance skils,

48 Assessimend
The competent leacher onder stards vorious Iocmal and informal assessment slralegies ond

lmizs them 1o suppal e contamoos development of al sfudenls.

OVERALL PERFORMANCE N AREA:

COMMENTS:

SLHGGLSTIONS FOR IMPROVEMENT:



B. CLASSROGOM MANAGEMENT

Aligned o the Tolfowing Minois Professional Feaching Seandercs:

B3 Diunrsily
Thi cornpeten leacher unders oocs bowe sBdonls dider i thesr zppraaches ko learming and
creales instuclional oppoetor e thad one Sl abeed by divarca lnarncrs.

K Learning Fovironmene
1be compelon teache mes an phderslanding of individual and onoup sdivation aod beh
0 dadarle a beaming covironment thal encormages positive soczd tnteracicn, aclihe
crigaqrrent in feormung, s0d solf-mrdnealioe.

T

OVERALL PERFORMANCE IN AREA-

COMMENTS:

SUGGESTIONS FOR IMPROVEMENT:



C.SURTFCT MATTER PREPARATION 114 COMIIN I" ARCAS

Aligntd to the following Winois Professional Teaching Srandaris-
#1 Condent Knowledogoe

Tha compelent lgacher wder=lands e conbial concepls, methods of immiry, and sluch res

of the disciplines and coestes laarmiog caperiennes that make e confent mooningfl Io of
Elurfents.

RE Assescymont

Fheir cormpedend teacher understands vanious formal and infonmal assessmonl slralenics and
uses thesn o suppor the conlinuous developmed of alf shudents,

- OVERALL PERFORMAMNCE IN AREA:

COMMENTS:

SUGGESTIONS FOR IMPROVEMENT:



. PROFLSSIOMNAL RLSPORMSIBILITICS

Aligned o the follnwing llinots Professional teaching Standards:
AT Commmnicaiion
The cornpelent tedihi irses knawlrdoe of effecine written, verlal, non-verbal, and visyzl

oM rnnmiradiar lechnfgires 4o 0os fer activie ioguiry, rollabora e and Sl Harfree inderss tun in
o NEARTET

A3 Cellaboralive Hefationshijs
The: Gonnpelend learhor visdersiands the rofe of e £omnnity n edocation aind develops gid
mizintains collaburaieee selatirnships with colleaques, parvnl=figud dians, and the comoramly b
suppart slichenl leanning ool swacll-lsang

10 Refleclion and Professional Growth
Tler competent teacher is a refloctve proclffonsr who conlmsalty evaheales Tow chikees 1
Actions affcol sid=pls, parenls, and nther professinals in e beanmng comimimity Dk actiely
ks pRoruniles Lo grisse professionzdly.

#11 Fosles ot Conduct
The competent leaclwr understands cducabinn as a profession, maindaing standards of
prodessat conduct, amd provides leadership L improve studers’ lezzarmierg s wll-Laing.

OVERALL PERFORMANCI N AREA:

COMMENTS:

SUGGESTHONS FOR MPROVEMEN :



L. GOAL ATFAINMENT {wath agreemnent between the teacher and admisitrator iy be
nsed 3t an alternace For leteors AL T and D)

GOALS SET [N AT THE BEGINMING OF THE 5CHOOL YEAR:

METHOD LUSEDR TO ASSESS PROGRESS: &
I Observadon
E¥ Peer Coaching
O Portfolio
O Other:

OVERALL FROGRESS IN GOAL ATTAINMENT:

COMMENTS:

SUHGGESTICNS:



LELAMD CCOMMUMNITY UNIT DISTRICT Ne3 1
FORMATIVL REPORT

MNAME:
SCHOO:
CGRADE/SLR) LCE(S) TALMGHI:
EVALUATOR:
EMPLOYMENT STATLIS:
B Mon-Tenure
O Trerured

YEARS OF SERVICE-

OBSERVATION SEQUIENCE:

Pre- Observation Classroom I.r-iu;;ih of Vislt
Copference {rate Observation Pate

Comference Date

Post-Crbeiy wtimii

FORMATIVE OUTCOME
Remediation Plan
Drane: Lafuated:
Expected Pate of Completion:
Late Completed:
Annus Evaluaticn
Drate Anticpated:

Teachier Slgnanire ‘Date Lvaluator § anattnf ' Date

The reacher’s siznarre indicates reeipt oF ehis veport. 1t does pot hecessarily indicate
agreement with s contents,

oy |



A INSTRUCTIONAL PLANMING AND METHODOLOGY
Alfgned to the following lllincis Professional Teaching Standards:

#2 Human Development and Leaming
Tha competenl leacher vnderslands b individusls grow, devedop, o leorn and preovides
besarmivrg opporunitics thal suppod e intellectund, social, and FErsonal detve luprment of all
sladents.

¥3 Civersity
The: compaient Ieacher onderstarnds how siogenls diler in hel appr oaches fo fearning and
creates inslruclonal opgan lunilics Usal are adaptod o diverse leamers.

#4 Planning for buslruckion
The compelenl ieacher understamts insiruetional planning and deskoms instnaclion bascd ipon
keendende of the disdpling, studonts, tha community, aicd camicolun Goaks.

¥0 Mnstructional Delbvesy
Tha competent leacher ynderstands and uses a vinlely of instiuetional stralegies o cneotrage
shnbents" devoloponent of criticad thinkiry, profdent-sobving, and performmaece skills,

#b Asze=sment
The cumpetent teacher wderslands varkoes formal and foomal assessment thealenies and
wzes fhom lo snpport the contamuces devekoprre s of ol suduls.

GENERAL PERFORMANCE I ARFA:

COMMENTS:

SLIGGESTIONS FOR IMPROVEMENT:



B. CLASSROOM MANAGEMENT

Altmed 1o the followiry ilinois Prolessional Teaching Suindards-
A3 D cesity -

The compatent loacher unfesstanns how sldents diffur W thew approaches 10 learning and

rrentes istnuctional opportunilies that anes Adaplod o dive se bEarne s
#5 Learning Envhonment

The eompetend teacher vses an winterslanding of indrviduat and gronp molividion and befavior

lo ercals & learny environment ot EneFEges posilive social intosacion, gotive
CHAGeMEM in [eatnie, and selfanotivolicn.

(GENERAL PERFORMAMCE IN AREA:

COMMENTS:

SHOGGESTIONS FOR IMPROVEMENT:



C. SUBJECT MATTER FREPARATION IN COMNTENT AREAS

Adigned 1o the following Mincis Professional Teaching Standards:
#1 Conlent Knowledge

The: compelent ieacher inderstonds the central corncepts, melbods of ingory, and sirochros

of he dizciplines and creates leaming cxperiences thal make the cruient easiwrgful tn ol
Lludems,

Th Acxessment

The competent eacher understands viarious Tornal and informa assessmcnt slralegles g
uzes e to sinport the conlinuous development of 28 ludens.

GENERAL PERFORMANCE TN AREA:

COMMENTS:

SUGGESTIONS FOR IMPROYEMENT:



B PROFLSSHOMAL RESPOMNSIEILLIES

Aligned to the felfowing 1Mneis Professional Teaching Standards:
AT Commmurmeibon
e eompetent teache uses Knnwdadge of effective witten, verbal, noneverbal, and visyesk

O b e R e lenicries do fosbor qolive inrpry, colfaboralion, amd suppea live indsrag oy i
W classroom

X3 Coflaberative Relationships
rhe compelent Leseher imderstamds fve role of the eoimeunily in sducation aod develops i

maindaing collaotive pekalions hipe with colleaguas, parenlsfosardians, and the conHaunity o
Twppoat stidenl b iy sl weM-eing.

#1) Releclion and Profescional Growth
The coenpolend beacher & @ reflective pracitiones who contionglty evoluates lwwy chokoes And
arfons offect studints, parenls, 20d other prefessionals in tha learning eomim by el pcineedy
seehy opyradunifies 1o giow prdessionally.

¥ Profas stonal Conduct
Fhe romprtent teschien ureerslands educotion as prodescin, mainlans standods of
professional conelicl, and provides Ieadershin to imnprowe stedends” Joonimg and widll-Buie g,

GENERAL FERFORMANCE |IN AREA:

COMMENTS:

EUGGESTIONS FOR IMPROVEMENT:






